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San Francisco Health Care Ordinance Update

Last week the City of San Francisco released the San Francisco Health Care Security Ordinance Health
Care Expenditure rates for 2012. These rates determine the minimum amount medium- and large-sized
employers must spend on healthcare for their employees working in San Francisco.

Business Size 2011 2012
Large (100+ employees) $2.06/hour $2.20/hour
Medium (20-99 employees) $1.37/hour $1.46/hour

2012 Limits for Health Savings Accounts

The 2012 contribution limits for Health Savings Accounts have been released by the Internal Revenue
Service. Simultaneously, the IRS defined the maximum deductibles for HSA-qualified Consumer Directed
Health Plans as well as the out-of-pocket maximums for individual and family plans. The maximum CDHP
deductibles will not change.

Maximum Dollar Limit 2011 2012
Individual HSA Contribution $3,050 $3,100
Family HSA Contribution $6,150 $6,250
Individual CDHP Deductible $1,200 $1,200
Family CDHP Deductible $2,400 $2,400
Individual Out-of-Pocket Limit $5,950 $6,050
Family Out-of-Pocket Limit $11,900 $12,100
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This publication is intended to inform our clients and friends on general compliance information relating to employee
benefit plans and related topics. Articles are based on general information at the time they are prepared. They should
not be relied upon to provide either legal or tax advice. Before making a decision on whether or not to implement or
participate in implementing any welfare, pension benefit, or other program, employers and others must consult a tax
and/or legal advisor for advice that is appropriate to their specific circumstances.



